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WELCOME TO UNT 
As members of the UNT community, we have all made a commitment to be 
part of an institution that respects and values the identities of the students and 
employees with whom we interact. UNT does not tolerate identity-based 
discrimination, harassment, and retaliation. UNT’s full Non-Discrimination 
Policy can be found in the UNT Policies section of the syllabus. 
 
INSTRUCTORS 
Shahla Alai-Rosales, BCBA-D, LBA, Associate Professor 
Pronouns: she/her/hers/they/them 
Email address: Shahla.alai@unt.edu 
Office: Chilton Hall 360D   
Office hours:  Wed 12-2 & by appointment 
 
April Linden, BCBA, LBA, Teaching Assistant 
Pronouns: She/they 
Email Address: AprilMyers@my.unt.edu 
Office: Chilton Hall 360D 
Office Hours: Monday 4-6pm & by appointment 

  
COURSE WEBSITE (Canvas): https://unt.instructure.com 
Back up location (quarantine, illness, or other excused thing): https://unt.zoom.us/j/7562268935 
 

Life in 2022…  Introductions, Pandemics, & Portals 
 

We live in an unprecedented time. The world is rapidly changing and we are learning new ways to 
survive, adjust and thrive. Continuing your education is part of this process and learning to live as 
an ethical human being is also part of the process.  This course is designed to give an overview of 
the moral and ethical considerations of our times in the context of behavior change. We will 
examine both practice and research topics as they relate to structural and systems designs and 
individual choices and consequences. The course is designed to build on upper-level skills related to 
the behavioral concepts, critical thinking, communication, collaboration and compassion. The 
course is also designed to inspire, challenge, and enhance our collective knowledge. All activities 
and deadlines are created to help you strengthen previous knowledge and to reflect upon and 
integrate the concepts discussed throughout this course and the assigned readings. For many of us 
life is challenging right now and compassion can go a long way. While maintaining high 
expectations for all students, please know that I will problem-solve (changing timelines, formats, 
etc.) with you so that life events and responsibilities increase your class success rather than 
jeopardize it. Learning to be    flexible and loving seems like one of the most important lessons we 
can learn right now. We might consider this a portal for learning to use our science and our hearts to 
raise everyone up. Please reach out and we will do the same. 



 
COURSE PREREQUISITES 
Enrollment in this course is restricted to students in their second and third years (or beyond) in the MS in 
Behavior Analysis program in the College of Health and Public Service at UNT. 
 
 
COURSE DESCRIPTION 
Addresses and reviews the effects of court decisions in development and implementation of behavioral 
interventions, ethical requirements of the Behavior Analysis Certification Board, and professional conduct in 
treatment, intervention and consultation settings. Topics include accountability, confidentiality, quality of 
services, quality of life, emergency management, research, professional collaborations, and ethical 
safeguards. 
 
This course introduces students to the Ethics Code for Behavior Analysts approved by the BACB in 2020 
and going into effect in 2022, and  the Code of Ethics that has been adopted by the Association for Behavior 
Analysis International (ABAI).    In addition, this course provides a cursory overview of legal issues common 
to practicing behavior analysts and how such legislation may impact our profession in research and 
applications. Further, this course has a strong emphasis on professionalism the development of the associated 
skill sets related to professional behavior and to the profession itself. Some focus areas regarding professional 
behavior include perspective-taking; bias; working in diverse, international, and interdisciplinary settings; 
philosophic doubt; and constructive and respectful problem solving, dispute, and collaboration. 
 
Behavior analysts find themselves working in a wide variety of professions and as such represent the 
discipline of behavior analysis to many individuals and organizations. In addition, many of the arenas in 
which behavior analysts’ work require collaboration with other professionals and the application of behavior 
analytic principles to disadvantaged populations. The confluence of these variables requires a solid 
understanding of core ethical principles, one’s own personal assumptions and biases, and the professional 
guidelines for ethical behavior, as well as the ability to make professional and personal decisions that adhere 
to the BACB code of ethics. 
 
Communication Expectations  
I hope to create an open and responsive communication system in several ways: 
Online Communication Tips (https://clear.unt.edu/online-communication-tips) 

• Course announcements will be through Canvas, the online learning system. 
• Emails will be responded to within 24 hours. If you do not hear back within 24 hours, try again to insure 

it did not get lost in clutter or spam. 
• Office appointments are encouraged so that you can be sure that you are understanding the material and 

the expectations for assignments. All of the work is designed to teach ethical approaches to the practice 
and understanding of behavior science and we have tried to incorporate individualization that speaks to 
your area of interest and skill levels. The goal is that you make progress from baseline and learn to assess 
and self-direct your own learning. Talking through this process with the instructor is usually helpful. 

• Clarifying Q&A period at the beginning and end of each class period. This is also a good time to ask 
questions about course content, materials and assignments. 

 
 



GENERAL LEARNING OUTCOMES & COMPETENCIES 
  

It is our hope that engagement in this course will result in students learning to: 

■ Identify processes for navigating ethical situations, including the role of 

standards and values, the importance of communities of practice, and skills 

related to ongoing reflections and trusted counsel. 

■ Develop familiarity with the ethical considerations and governing organizations 

for the  discipline of Behavior Analysis. 

■ Summarize the BACB (2020) Ethics Code for Behavior Analysts and provide 

examples and non-examples of behaviors that correspond to the sections of the 

BACB (2020) Ethics Code for Behavior Analysts 

■ Develop the characteristics and skills associated with professionalism in a variety of 

contexts,   including class assignments and participation. 

■ Create scenarios that address ethical and professional considerations and demonstrate 

understanding of the process and indicators of ethical and professional responding. 

■ Shift in and out of other’s perspectives through in-class activities, reflection 

exercises,   scenario descriptions, and role plays. 

■ Think critically and work collaboratively to solve difficult problems facing Behavior 

Analysts as they pertain to legal, ethical and professional issues in the discipline, 

society, and the world. 

■ Produce accomplishments (exams, documents, presentations) that reflect ethically 

embedded knowledge and skills in in behavior analysis. 

 

Grade Expectations 



Activities & 
Purpose 

Description Point Allocations 

Unit Responses 
To summarize, 
integrate and apply 
the concepts and 
knowledge 
presented within 
each unit.  

Unit responses are comprised of three parts to be 
submitted on three separate three of paper:  
1) ONE PAGE reading summary  
2) ONE PAGE reflection on the topic and a 
discussion question on an aspect of the readings that you 
would like to explore further with the instructor and your 
peers. 
3) ONE PAGE (labeled with relevant code sections) 
scenario that describes a situation relevant to the unit and 
discusses ethical/unethical professional/unprofessional 
conditions related to the scenario. These will be discussed 
and roleplayed during class. (Zoom participators will 
upload these docs as well as a video of their own 
roleplays) 

12 Unit responses @ 5 points 
each 
Unit responses are submitted 
during class and will 
constitute portions of the class 
activities (1 & 2 will be 
discussed and annotated 
during the clarifying lecture 
and discussion and 3 will 
constitute our role play 
practice and discussion). 

60 points total  
(can miss two and still have 

possibility of an A) 
Leader 
Presentation 
To summarize, 
integrate and apply 
the concepts and 
knowledge 
presented within 
each unit. 

Students will prepare a presentation on the topic of choice 
from Units 7-13 (3 topic choices per unit). There will be 
three presentations per class period. 
Each presentation should include 1) learning objectives, 
2) an overview of terms, concepts and seminal work (at 
least 5 pieces of scholarship, 3) connections and 
applicability to ethics and behavior analysis, 4) examples, 
illustrations, and 5) whatever else is appropriate to the 
topic. The work on this project should be started well 
before spring break and you will need at least one 
meeting before break to go over your draft. Depending on 
the quality, we will advise follow up meetings as needed. 

5 points for organization and 
appearance 
5 points for usefulness of 
handout 
10 points content accuracy and 
depth 

 
20 points total  

Must be completed to earn an 
A 

CV/Resume 
To prepare students 
to organize 
professional 
experiences in 
honest and 
highlighting 
strengths. 

Students will draft an individualized CV/Resume 
and Personal Statement. The CV/Resume should 
reflect the academic, clinical, research and 
volunteer positions held by the student during their 
career and career preparation. The Personal 
Statement should be directed to a posted 
opportunity for a master’s level behavior analyst. 

5 points for organization and 
presentation 
5 points for clarity and 
appropriateness to the position 
posting 

10 points total 
Must be completed to earn an 

A  
Mock BACB 
Exam 
To assess behavior 
analytic test 
responses required 
for the BACB 
certification exam. 

 Students will purchase and complete an exam package 
from this site:   https://www.studyaba.com/bcba-
practice-exam/  The results should be uploaded onto 
canvas and MUST   include area breakdowns to receive 
credit. 

10 points for submission  
5 points for scoring above 
75% 

15 points total 
Must be completed to earn an 

A 

Grading Scale 
A= 105-90   B=89-80   C=79-70   D=69-60   F= 60 points or below 
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 Course Schedule 
 

 
Week 

 
Topic 

 

 
Assignments 

1.24 Introductions and Overview Workshop drafts of next weeks assignment 

1.31 Unit 1: Ethics and the Behavior Analyst 
Responsibility as a Professional 

B &S & one unit choice  
Unit Response 

2.7 Unit 2: Responsibility in Practice B &S & one unit choice  
Unit Response 

2.14 Unit 3: Responsibility to Client and 
Stakeholders 

B &S & one unit choice  
Unit Response 

2.21 Unit 4: Responsibility to Supervisees and 
Trainees 

B &S & one unit choice  
Unit Response 

2.28 Unit 5: Responsibility in Public Statements             
Responsibility in Research 

B &S & one unit choice  
Unit Response 

3.7   Unit 6: Beyond the Code: An Overview 
   
  Communities of Practice 

 

B &S & one unit choice  
Unit Response  
CV/RESUME DUE 

 
3.14   Spring Break 

3.21   Unit 7: Beyond the Code: 
  Perspective, Empathy, Trauma, Coercion 

Read three of unit choices 
Leader Presentation & Resource Book or 
Unit Response 

3.28  Unit 8: Beyond the Code: 
 Relationships, Agency, Skilled Dialogue 

Read three of unit choices  
Leader Presentation & Resource Book or 
Unit Response 

4.4   Unit 9: Beyond the Code: 
  Social Justice, Culture, Disparities 

Read three of unit choices  
Leader Presentation & Resource Book or 
Unit Response 

4.11   Unit 10: Beyond the Code: 
  Positionality, Discrit, Autistic Movement  

Read three of unit choices  
Leader Presentation & Resource Book or 
Unit Response 

4.18   Unit 11: Beyond the Code: 
  Womanism, Compassion, Abolition  

Read three of unit choices  
Leader Presentation & Resource Book or 
Unit Response 

4.25   Unit 12: Beyond the Code: 
  Axiology, Social Validity, Self-Reflection 

Read three of unit choices  
Leader Presentation & Resource Book or 
Unit Response 

5.2   Unit 13: Beyond the Code: 
  Systems, Integrity, Humility 

Read three of unit choices  
Leader Presentation & Resource Book or 
Unit Response 
MOCK EXAM DUE (can be submitted earlier) 



 
 
 
COURSE EVALUATION 
Student Perceptions of Teaching (SPOT) is the student evaluation system for UNT and allows 
students the ability to confidentially provide constructive feedback to their instructor and 
department to improve the quality of student experiences in the course. 

 
COURSE DESIGN & UNIT SPECIFIC LEARNING OUTCOMES 
The course has been divided into units with specific learning outcomes that correspond to each 
unit. The  units for the course are listed at the end of the syllabus with some of the associated 
readings (others will be added to canvas and this document as the semester progresses. 
 
 

TEXTS & RESOURCES 
 

Required to purchase: 
Beirne & Sadavoy (2022) Understanding Ethics in Applied Behavior Analysis (2nd 
Edition) Routledge 
vital source ebook or or paperback version 
BACB Mock Exam: https://www.studyaba.com/bcba-practice-exam/ 
 
Optional to purchase: 
Bailey, J. S., & Burch, M. R. (2016). Ethics for behavior analysts (3rd Ed). Lawrence Erlbaum 
Associates. 
 
 

POLICIES 
Video: (watch as a group and discuss) https://vpaa.unt.edu/return 
 

Basic Needs Policy 
Your basic safety and well-being are more important than anything in this class. If you 
are experiencing any food or housing insecurity or personal adversity, please contact the 
Dean of Students https://deanofstudents.unt.edu. If you want to talk or need help with 
making contacts, please feel free to reach out. I will help as best as I can. 
 
Respect for Diversity 

This is adapted from a statement developed from colleagues in Behavior 
Analysis: Corina Jimenez-Gomez (Auburn University), Lynn Hernandez (Brown 
University) and Marlesha Bell (University of the Pacific). 



 
Although scientific endeavors strive to be objective, it is important to acknowledge these 
endeavors are the work of individuals whose unique perspective and experiences impact 
their work and interpretations of scientific findings. I acknowledge scientific work in the 
field of behavior analysis is disproportionately built by and influenced by a small subset of 
privileged individuals. As a result, it is possible there may be both overt and covert biases 
in the material assigned for this course due to the lens through which it was written, even 
though the material appears to be of a primarily scientific and objective nature. I invite you 
to critically consider issues of diversity as you read these texts and evaluate the potential 
implications for the work of applied behavior analysts. Integrating a diverse set of 
experiences is important so that science is reflective of the context, questions and methods 
that advance understanding and action for all. 

 

It is my intent and sincere hope that students from all diverse backgrounds and 
perspectives be well-served by this course, that students’ learning needs be addressed both 
in and out of class, and that the diversity that the students bring to this class be viewed as 
a resource, strength and benefit. I hope to present materials and activities that are 
respectful of diversity: gender identity, sexuality, ability, age, socioeconomic status, 
ethnicity, race, nationality, religion, and culture. Your suggestions are encouraged and 
appreciated. Please let me know ways to improve the effectiveness of the course for you 
personally, or for other students or student groups. 

 

Important Note:  
 

Applied behavior analysis is a science of behavior and environment interactions and 
encompasses many areas of inquiry and action. Throughout the semester we will 
discuss the science of applied behavior analysis across many areas of research and 
practice. Because the class is primarily discussion based, there will be diverse points of 
views, fluid understandings and, hopefully, learning. 
 
It is imperative that there be an atmosphere of trust and safety in the classroom for 
learning to occur.  
 
I will do my best, and continually try to improve, to foster an environment in which each 
class member is able to talk, listen and respect each other.  
 
It is critical that each class member show respect for the diversity and value of 
worldviews expressed in class.  
 
It is expected that some of the material in this course may evoke strong emotions, please 
be respectful of others’ emotions and be mindful of your own.  
 

Please let me know if something is said or done in the classroom, by either myself or 
other students, that is particularly troubling or causes discomfort or offense. While our 
intention may not be to do so, the impact of what happens throughout the course is not to 



be ignored and is something that I consider to be very important and deserving of 
attention.  

 
If and when this occurs, there are several ways to alleviate some of the discomfort or hurt 
you may experience: 

 
o Discuss the situation privately with me. I try to be open to listening to students’ 

experiences and want to work with students to find acceptable ways to process 
and address the issue. 

 
o Discuss the situation with the class. Chances are there is at least one other student in 

the class who had a similar response to the material. Discussion enhances the ability 
for all class participants to have a fuller understanding of context and impact of course 
material and class discussions. 

 
o If for any reason you do not feel comfortable discussing the issue directly with 

me, I encourage you to seek out another, more comfortable avenue to address 
the issue. This might include your academic advisor, a trusted faculty member, 
or a peer. 

 
 

Policy on Children 
Respecting parenting status is part of my overall commitment to respecting the wonderful diversity 
of our UNT classrooms. All exclusively breastfeeding babies are welcome in class as often as 
necessary. While it is not meant to be a long-term care solution, bringing an older child or elder to 
class in response to unforeseen disruptions to life is also perfectly acceptable. I ask that other 
students work to reasonably create a welcoming environment for such individuals. If you do bring 
your child to class, I ask that you sit near the door so that if your little one needs special attention or 
starts behaving in a way that is disruptive to the learning of other students, you may step outside until 
their needs have been met. Please use good judgement where this is concerned.  
 
Sexual Assault Prevention 
UNT is committed to providing a safe learning environment free of all forms of sexual misconduct, 
including sexual harassment sexual assault, domestic violence, dating violence, and stalking. Federal 
laws (Title IX and the Violence Against Women Act) and UNT policies prohibit discrimination on 
the basis of sex, and therefore prohibit sexual misconduct. If you or someone you know is 
experiencing sexual harassment, relationship violence, stalking, and/or sexual assault, there are 
campus resources available to provide support and assistance. UNT’s Survivor Advocates can assist 
a student who has been impacted by violence by filing protective orders, completing crime victim’s 
compensation applications, contacting professors for absences related to an assault, working with 
housing to facilitate a room change where appropriate, and connecting students to other resources 
available both on and off campus. The Survivor Advocates can be reached at 
SurvivorAdvocate@unt.edu or by calling the Dean of Students Office at 940-565- 2648. 



Additionally, alleged sexual misconduct can be non-confidentially reported to the Title IX 
Coordinator at oeo@unt.edu or at (940) 565 2759. 

 
Course Technology & Skills 
Minimum Technology Requirements 

• Computer 
• Reliable internet access  
• Speakers 
• Microphone 
• Plug-ins 
• Microsoft Office Suite 
• Canvas Technical Requirements (https://clear.unt.edu/supported-

technologies/canvas/requirements) 
 

Computer Skills & Digital Literacy 
• Using Canvas 
• Using email with attachments 
• Downloading and installing software 
• Using spreadsheet programs 
• Using presentation and graphics programs 

 
Technical Assistance 
Part of working in the online environment involves dealing with the inconveniences and frustration that 
can arise when technology breaks down or does not perform as expected. Here at UNT we have a Student 
Help Desk that you can contact for help with Canvas or other technology issues.  

UIT Help Desk: UIT Student Help Desk site (http://www.unt.edu/helpdesk/index.htm) 
Email: helpdesk@unt.edu      

Phone: 940-565-2324 
In Person: Sage Hall, Room 130 
Walk-In Availability: 8am-9pm 
Telephone Availability: 
• Sunday: noon-midnight 
• Monday-Thursday: 8am-midnight 
• Friday: 8am-8pm 
• Saturday: 9am-5pm 

Laptop Checkout: 8am-7pm 
 
For additional support, visit Canvas Technical Help (https://community.canvaslms.com/docs/DOC-10554-
4212710328) 

Rules of Engagement 
Rules of engagement refer to the way students are expected to interact with each other and with their 
instructors. Here are some general guidelines: 



• While the freedom to express yourself is a fundamental human right, any communication that 
utilizes cruel and derogatory language on the basis of race, color, national origin, religion, 
sex, sexual orientation, gender identity, gender expression, age, disability, genetic 
information, veteran status, or any other characteristic protected under applicable federal or 
state law will not be tolerated. 

• Treat your instructor and classmates with respect in any communication online or face-to-
face, even when their opinion differs from your own. 

• Ask for and use the correct name and pronouns for your instructor and classmates. 
• Speak from personal experiences. Use “I” statements to share thoughts and feelings. Try not 

to speak on behalf of groups or other individual’s experiences.  
• Use your critical thinking skills to challenge other people’s ideas, instead of attacking 

individuals.  
• Avoid using all caps while communicating digitally. This may be interpreted as “YELLING!” 
• Be cautious when using humor or sarcasm in emails or discussion posts as tone can be 

difficult to interpret digitally. 
• Avoid using “text-talk” unless explicitly permitted by your instructor. 
• Proofread and fact-check your sources. 
• Keep in mind that online posts can be permanent, so think first before you type. 

See these Engagement Guidelines (https://clear.unt.edu/online-communication-tips) for more 
information. 
 

Face Coverings 
To protect yourself and others from COVID infection, as recommended by current CDC guidelines, I 
ask everyone to comply with the new mandate from the city of Denton and wear a face covering in 
class and whenever indoors, regardless of vaccination status. While we at UNT cannot mandate face 
coverings, their use is a part of basic decency and consideration for others. There will be vulnerable 
people around you and in the UNT community. Please signal your respect for them, your instructors, 
and your classmates by wearing your mask through the entirety of class. If you are leading the 
discussion, you may keep 6 feet away from the class and remove your mask, unless we receive 
instructions that indicate this is unsafe. We will talk about this as we go along and consider the 
choices we are making. Should you come to class without a mask, one will be offered to you. Face 
covering guidelines could change based on community health conditions.  

Course Materials for Remote Instruction 
Remote instruction may be necessary if community health conditions change or you need to self-
isolate or quarantine due to COVID-19.  Students will need access to a [webcam and microphone – 
faculty member to include what other basic equipment is needed] to participate in fully remote 
portions of the class.  Information on how to be successful in a remote learning environment can be 
found at https://online.unt.edu/learn 
 
Class Participation 
There are different ways to participate in class and please feel free to find the way that helps you 
learn best. I will also look for ways to allow different modes of participation and engagement. If you 
need to answer a call or text, please leave the classroom to do so. If you need to talk with a peer 



about a matter not related to the class topic, please leave the classroom to do so. In short, if you 
are in class, engage in the way you are best able. If you are not engaged, please do not be disruptive 
or disrespectful of the learning environment. 
 
Late Work  
All assignments are due as specified. If you have circumstances that may hinder your class progress, 
please reach out and I will work with you to find a solution.  
 
Examination Policy  
The exam is administered in a fashion similar to the BACB professional certification exam required 
of behavior analysts. The company that administers the mock exam has accommodations if you 
should require them.  
 
Assignment Policy 
All due dates are specified on the class schedule. If for some reason you fall behind, you can talk to 
the instructor for alternative and remedial activities to regain the points and master the material. If 
you experience server difficulties, please let me know and we will make adjustments. The University 
is committed to providing a reliable online course system to all users. However, in the event of any 
unexpected server outage or any unusual technical difficulty which prevents students from 
completing a time sensitive assessment activity, the instructor will extend the time windows and 
provide an appropriate accommodation based on the situation. Students should immediately report 
any problems to the instructor and contact the UNT Student Help Desk: helpdesk@unt.edu or 
940.565.2324 and obtain a ticket number. The instructor and the UNT Student Help Desk will work 
with the student to resolve any issues at the earliest possible time. 
 
Syllabus Change Policy 
Any syllabus changes and updates will be posted on canvas and you will receive an email notifying 
you of the change. 
 
UNT Policies 
Academic Integrity Policy 
Academic Integrity Standards and Consequences. According to UNT Policy 06.003, Student 
Academic Integrity, academic dishonesty occurs when students engage in behaviors including, but 
not limited to cheating, fabrication, facilitating academic dishonesty, forgery, plagiarism, and 
sabotage. A finding of academic dishonesty may result in a range of academic penalties or sanctions 
ranging from admonition to expulsion from the University. The first academic misconduct related to 
the think/write activities or the capstone project will result in loss of the grade and a counseling 
referral. The second misconduct will result in a failing grade for the class. 
 
ADA Policy 
UNT makes reasonable academic accommodation for students with disabilities. Students seeking 
accommodation must first register with the Office of Disability Accommodation (ODA) to verify 
their eligibility. If a disability is verified, the ODA will provide a student with an accommodation 



letter to be delivered to faculty to begin a private discussion regarding one’s specific course needs. 
Students may request accommodations at any time, however, ODA notices of accommodation should 
be provided as early as possible in the semester to avoid any delay in implementation. Note that 
students must obtain a new letter of accommodation for every semester and must meet with each 
faculty member prior to implementation in each class. For additional information see the ODA 
website (https://disability.unt.edu/). 
 
Prohibition of Discrimination, Harassment, and Retaliation (Policy 16.004) 
The University of North Texas (UNT) prohibits discrimination and harassment because of race, 
color, national origin, religion, sex, sexual orientation, gender identity, gender expression, age, 
disability, genetic information, veteran status, or any other characteristic protected under applicable 
federal or state law in its application and admission processes; educational programs and activities; 
employment policies, procedures, and processes; and university facilities. The University takes active 
measures to prevent such conduct and investigates and takes remedial action when appropriate. 
 
Emergency Notification & Procedures 
UNT uses a system called Eagle Alert to quickly notify students with critical information in the event 
of an emergency (i.e., severe weather, campus closing, and health and public safety emergencies like 
chemical spills, fires, or violence). In the event of a university closure, please refer to Canvas for 
contingency plans for covering course materials. 
 
Retention of Student Records 
Student records pertaining to this course are maintained in a secure location by the instructor of 
record. All records such as exams, answer sheets (with keys), and written papers submitted during 
the duration of the course are kept for at least one calendar year after course completion. Course 
work completed via the Canvas online system, including grading information and comments, is also 
stored in a safe electronic environment for one year. Students have the right to view their individual 
record; however, information about student’s records will not be divulged to other individuals 
without proper written consent. Students are encouraged to review the Public Information Policy and 
the Family Educational Rights and Privacy Act (FERPA) laws and the University’s policy. See UNT 
Policy 10.10, Records Management and Retention for additional information.  
 
Acceptable Student Behavior 
Student behavior that interferes with an instructor’s ability to conduct a class or other students' 
opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional 
forum at UNT. Students engaging in unacceptable behavior will be directed to leave the classroom 
and the instructor may refer the student to the Dean of Students to consider whether the student's 
conduct violated the Code of Student Conduct. The University's expectations for student conduct 
apply to all instructional forums, including University and electronic classroom, labs, discussion 
groups, field trips, etc. Visit UNT’s Code of Student Conduct 
(https://deanofstudents.unt.edu/conduct) to learn more.  
 
Access to Information - Eagle Connect 
Students’ access point for business and academic services at UNT is located at: my.unt.edu. All 
official communication from the University will be delivered to a student’s Eagle Connect account. 



For more information, please visit the website that explains Eagle Connect and how to forward e-
mail Eagle Connect (https://it.unt.edu/eagleconnect). 
 
Student Evaluation Administration Dates 
Student feedback is important and an essential part of participation in this course. The student 
evaluation of instruction is a requirement for all organized classes at UNT. The survey will be made 
available during weeks 13, 14 and 15 [insert administration dates] of the long semesters to provide 
students with an opportunity to evaluate how this course is taught. Students will receive an email 
from "UNT SPOT Course Evaluations via IASystem Notification" (no-reply@iasystem.org) with the 
survey link. Students should look for the email in their UNT email inbox. Simply click on the link 
and complete the survey. Once students complete the survey they will receive a confirmation email 
that the survey has been submitted. For additional information, please visit the SPOT website 
(http://spot.unt.edu/) or email spot@unt.edu. 
 
Survivor Advocacy 
UNT is committed to providing a safe learning environment free of all forms of sexual misconduct. 
Federal laws and UNT policies prohibit discrimination on the basis of sex as well as sexual 
misconduct. If you or someone you know is experiencing sexual harassment, relationship violence, 
stalking and/or sexual assault, there are campus resources available to provide support and 
assistance. The Survivor Advocates can be reached at SurvivorAdvocate@unt.edu or by calling the 
Dean of Students Office at 940-5652648. 
 
Important Notice for F-1 Students taking Distance Education Courses  
Federal Regulation 
To read detailed Immigration and Customs Enforcement regulations for F-1 students taking online 
courses, please go to the Electronic Code of Federal Regulations website (http://www.ecfr.gov/). The 
specific portion concerning distance education courses is located at Title 8 CFR 214.2 Paragraph 
(f)(6)(i)(G). 
The paragraph reads:  
(G) For F-1 students enrolled in classes for credit or classroom hours, no more than the equivalent of 
one class or three credits per session, term, semester, trimester, or quarter may be counted toward the 
full course of study requirement if the class is taken on-line or through distance education and does 
not require the student's physical attendance for classes, examination or other purposes integral to 
completion of the class. An on-line or distance education course is a course that is offered principally 
through the use of television, audio, or computer transmission including open broadcast, closed 
circuit, cable, microwave, or satellite, audio conferencing, or computer conferencing. If the F-1 
student's course of study is in a language study program, no on-line or distance education classes 
may be considered to count toward a student's full course of study requirement. 
University of North Texas Compliance  
To comply with immigration regulations, an F-1 visa holder within the United States may need to 
engage in an on-campus experiential component for this course. This component (which must be 
approved in advance by the instructor) can include activities such as taking an on-campus exam, 
participating in an on-campus lecture or lab activity, or other on-campus experience integral to the 
completion of this course. 
If such an on-campus activity is required, it is the student’s responsibility to do the following: 



(1) Submit a written request to the instructor for an on-campus experiential component within one 
week of the start of the course. 
(2) Ensure that the activity on campus takes place and the instructor documents it in writing with a 
notice sent to the International Student and Scholar Services Office.  ISSS has a form available that 
you may use for this purpose. 
Because the decision may have serious immigration consequences, if an F-1 student is unsure about 
his or her need to participate in an on-campus experiential component for this course, s/he should 
contact the UNT International Student and Scholar Services Office (telephone 940-565-2195 or 
email internationaladvising@unt.edu) to get clarification before the one-week deadline. 
Student Verification 
UNT takes measures to protect the integrity of educational credentials awarded to students enrolled 
in distance education courses by verifying student identity, protecting student privacy, and notifying 
students of any special meeting times/locations or additional charges associated with student identity 
verification in distance education courses.  
See UNT Policy 07-002 Student Identity Verification, Privacy, and Notification and Distance 
Education Courses (https://policy.unt.edu/policy/07-002). 
Use of Student Work 
A student owns the copyright for all work (e.g. software, photographs, reports, presentations, and 
email postings) he or she creates within a class and the University is not entitled to use any student 
work without the student’s permission unless all of the following criteria are met: 

• The work is used only once. 
• The work is not used in its entirety. 
• Use of the work does not affect any potential profits from the work. 
• The student is not identified. 
• The work is identified as student work.  

 
If the use of the work does not meet all of the above criteria, then the University office or department 
using the work must obtain the student’s written permission. 
Download the UNT System Permission, Waiver and Release Form 
Transmission and Recording of Student Images in Electronically-Delivered Courses 

1. No permission is needed from a student for his or her image or voice to be transmitted live 
via videoconference or streaming media, but all students should be informed when courses 
are to be conducted using either method of delivery.  

2. In the event an instructor records student presentations, he or she must obtain permission 
from the student using a signed release in order to use the recording for future classes in 
accordance with the Use of Student-Created Work guidelines above. 

3. Instructors who video-record their class lectures with the intention of re-using some or all of 
recordings for future class offerings must notify students on the course syllabus if students' 
images may appear on video. Instructors are also advised to provide accommodation for 
students who do not wish to appear in class recordings. 



Example: This course employs lecture capture technology to record class sessions. Students 
may occasionally appear on video. The lecture recordings will be available to you for study 
purposes and may also be reused in future course offerings. 

No notification is needed if only audio and slide capture is used or if the video only records the 
instructor's image. However, the instructor is encouraged to let students know the recordings will be 
available to them for study purposes. 
 
Academic Support & Student Services 
Student Support Services 
Mental Health 
UNT provides mental health resources to students to help ensure there are numerous outlets to turn to 
that wholeheartedly care for and are there for students in need, regardless of the nature of an issue or 
its severity. Listed below are several resources on campus that can support your academic success 
and mental well-being: 

• Student Health and Wellness Center (https://studentaffairs.unt.edu/student-health-and-
wellness-center) 

• Counseling and Testing Services (https://studentaffairs.unt.edu/counseling-and-testing-
services) 

• UNT Care Team (https://studentaffairs.unt.edu/care) 
• UNT Psychiatric Services (https://studentaffairs.unt.edu/student-health-and-wellness-

center/services/psychiatry) 
• Individual Counseling (https://studentaffairs.unt.edu/counseling-and-testing-

services/services/individual-counseling) 
 
Chosen Names 
A chosen name is a name that a person goes by that may or may not match their legal name. If you 
have a chosen name that is different from your legal name and would like that to be used in class, 
please let the instructor know. Below is a list of resources for updating your chosen name at UNT. 

• UNT Records 
• UNT ID Card 
• UNT Email Address 
• Legal Name 

*UNT euIDs cannot be changed at this time. The collaborating offices are working on a process to 
make this option accessible to UNT community members. 
 
Pronouns 
Pronouns (she/her, they/them, he/him, etc.) are a public way for people to address you, much like 
your name, and can be shared with a name when making an introduction, both virtually and in-
person. Just as we ask and don’t assume someone’s name, we should also ask and not assume 
someone’s pronouns.  
You can add your pronouns to your Canvas account so that they follow your name when posting to 
discussion boards, submitting assignments, etc. 
Below is a list of additional resources regarding pronouns and their usage: 

o What are pronouns and why are they important? 



o How do I use pronouns? 
o How do I share my pronouns? 
o How do I ask for another person’s pronouns? 
o How do I correct myself or others when the wrong pronoun is used? 

Additional Student Support Services 
• Registrar (https://registrar.unt.edu/registration) 
• Financial Aid (https://financialaid.unt.edu/) 
• Student Legal Services (https://studentaffairs.unt.edu/student-legal-services) 
• Career Center (https://studentaffairs.unt.edu/career-center) 
• Multicultural Center (https://edo.unt.edu/multicultural-center) 
• Counseling and Testing Services (https://studentaffairs.unt.edu/counseling-and-testing-

services) 
• Pride Alliance (https://edo.unt.edu/pridealliance) 
• UNT Food Pantry (https://deanofstudents.unt.edu/resources/food-pantry) 

 
Academic Support Services 

• Academic Resource Center (https://clear.unt.edu/canvas/student-resources) 
• Academic Success Center (https://success.unt.edu/asc) 
• UNT Libraries (https://library.unt.edu/) 
• Writing Lab (http://writingcenter.unt.edu/) 
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Required Readings and Choice Readings 
 

 
1.31 

 
Unit 1  
Ethics and the  
Behavior Analyst 
Responsibility as a 
Professional 
 
 

 
B & S pages 1-39  
and review BACB (2020) Ethics Code for Behavior Analysts: 
https://www.bacb.com/wp-content/uploads/2020/11/Ethics-Code-for-Behavior-

Analysts- 201228.pdf 
ABAI “Code of Ethics” 
https://www.abainternational.org/about-us/policies-and-positions.aspx 
 
Select one: 
Day, W. (1977). Ethical philosophy and the thought of B. F. Skinner. In J. E. Krapfl & 

E. A. Vargas. Behaviorism and ethics. Behaviordelia, Inc. 
 
de Melo, C. M., de Castro, M. S. L. B., de Rose, J. C. (2015). Some relations 

between culture, ethics, and  technology in B. F. Skinner. Journal of 
Behavior and Social Issues, 24, 39-55. 

Holcutt, M. (2013). A behavioral analysis of morality and value. The 



Behavior Analyst, 36(2), 239-249.  
 
Malott, R. W., & Trojan Suarez, E. A. (2004). Moral and legal control 

(chapter 26). In Principles of Behavior: Fifth Edition. 
 
Newman, B. (1992). Can/should we teach morality? (pp. 55-70). In The 

Reluctant Alliance: Behaviorism and Humanism. Prometheus Books. 
Ruiz, M. R., & Roche, B. (2007). Values and the scientific culture of 

behavior analysis. The Behavior Analyst, 30(1), 1-16. 
 
 
 

2.7 Unit 2  
Responsibility in 
Practice 
 
 
 

B & S pages 40-68  
 
Select one: 
Rosenberg, N. E., & Schwartz, I. S. (2018). Guidance or compliance: What 

makes an ethical Behavior Analyst. Behavior Analysis & Practice, 1-
10. 

Leaf, J. B., Leaf, R., et al. (2015). Applied Behavior Analysis is a science and, 
therefore, progressive.Journal of Autism and Developmental Disorders, 46(2), 
720-731. doi:10.1007/s10803-015-2591-6 

Alai-Rosales, Pritchett, Linden, Cunningham & Syed. (in press) Be Humble, Learn 
and Care: Culturally Responsive Evidence-based Practice. In Leaf, J. (Ed) 
Handbook of Applied Behavior Analysis Intervention for Autism. 

 
MORE? 
 
  

2.14 Unit 3  
Responsibility to  
Client and  
Stakeholders 
 
 
 

B & S pages 69-107 
 
Select one: 
DeAngelis, T. (2008). How to prepare for the unexpected. Monitor 

on Psychology, 39(6), 50. 
http://www.apa.org/monitor/2008/06/prepare.aspx 

Holland, J. G. (1978). Behaviorism: Part of the problem or part of the solution. 
Journal of AppliedBehavior Analysis 11, 163-174. 

Reid, D. H., Rosswurm, M., & Rotholz, D. A. (2018). No less worthy: 
Recommendations for behavior analysts treating adults with 
intellectual and developmental disabilities with dignity. Behavior 
Analysis in Practice, 11, 71-79. https://doi.org/10.1007/s40617-017-
0203-y 

Schlinger, H. D. (2015). Behavior analysis and the good life. Philosophy, 
Psychiatry, & Psychology, 22(4), 267-270. 

Lindsey, P. (1996). The right to choose: Informed consent in the lives of adults 
with mental retardation and developmental disabilities. Education and 
Training in Mental Retardation and Developmental Disabilities, 171-176. 

Schroeder, S. R., Oldequist, A., & Rojahn, J. (1990). A conceptual framework for 
judging the humaneness and effectiveness of behavioral treatment. In A. C. 
Repp & N. N. Singh (Eds.), Perspectives on the use of nonaversive and 
aversive interventions for persons with developmental disabilities (pp. 103-
118). Sycamore Publishing Company. 



Baer, D. M. (1970). A case for the selective reinforcement of punishment. In C. 
Neuringer & J. L. Michael (Eds.), Behavior modification in clinical 
psychology (pp. 243-249). Appleton. 

Cihon, T. M., Walker, D. J., Kazaoka, K., & Pritchett, M. (2020). Ethics for 
cultural behavior science and practice. In T. M. Cihon & M. A. Mattaini 
(Eds.), Behavior science perspectives on culture and community. 
Springer 

Goldiamond, I. (1974/2002). Toward a constructional approach to social 
problems: Ethical and constitutional issues raised by applied behavior 
analysis. Behavior and Social Issues, 11(2), 108- 197. 

Green, G. (1990). Least restrictive use of reductive procedures: Guidelines and 
competencies. In A. C. Repp & N. N. Singh (Eds.) Perspectives on the use 
of nonaversive and aversive interventions for persons with developmental 
disabilities (pp. 479-493). Sycamore Publishing Company 

 
 
 
 

2.21 Unit 4  
Responsibility to 
Supervisees and  
Trainees 
 

B & S pages 108-133 and 324-328 
 
Select one: 
Cavalari, R. N. S., Gillis, J. M., Kruser, N., & Romanczyk, R. G. (2015). 

Digital communication and records in service provision and 
supervision: Regulation and practice. Behavior Analysis in 
Practice, 8(2), 176-189. 

Malott, R. W. (2018). A model for training science-based practitioners in 
behavior analysis. Behavior Analysis in Practice, 11(3), 196-203. 

Malott, R. W. (2005). Behavioral systems analysis and higher education. In W. L. 
Heward, T. E. Heron, N. 

A. Neef, S. M. Peterson, D. M. Sainato, G. Cartledge, R. Gardner, L. D. Peterson, S. 
B. Hersh, & 

J. C. Dardig, Focus on behavior analysis in education: Achievements, challenges, & 
opportunities (pp. 211-236). Merrill Prentice Hall. 

Sellers, T. P., Alai-Rosales, S. & MacDonald, R. P. (2016). Taking full 
responsibility: The ethics of supervision in behavior analytic practice. 
Behavior Analysis in Practice, 9(4), 299-308.DOI:10.1007/s40617-
016-0144-x 

 

2.28 Unit 5  
Responsibility in  
Public Statements          
Responsibility in 
Research 
 

B & S pages 152-184 
 
Select one: 
Fawcett, S. B. (1991). Some values guiding community research and action. 

Journal of Applied Behavior Analysis, 24(4), 621-636. 
Critchfield, T. S. (2014). Ten rules for discussing behavior analysis. Behavior 

Analysis in Practice 7(2), 141-142. doi:10.1007/s40617-014-0026-z 
Friman, P. C. (2014). Behavior analysts to the front! A 15-step tutorial on 

public speaking. The Behavior Analyst, 37(2), 109-118. 
Kelly, M. P., Martin, N., Dillenburger, K., Kelly, A. N., & Miller, M. M. (2018). 

Spreading the news: History, successes, challenges, and the ethics of 
effective dissemination. Behavior Analysis in Practice, 1- 22. 



Malott, M. E. (2004). Toward the globalization of behavior analysis. The Behavior 
Analyst, 27(1), 25-32. Morris, E. K. (1985). Public information, 
dissemination, and behavior analysis. The Behavior Analyst, 8(1),95-110. 

O’Leary, P. N., Miller, M. M., Olive, M. L., & Kelly, A. N. (2017). Blurred lines: 
Ethical implications of social media for behavior analysts. Behavior 
Analysis in Practice, 10(1), 45-51. 

Driscoll, J. W., & Bateson, P. (1988). Animals in behavioral research. Animal 
Behavior, 36, 1556-1574. 

LeBlanc, L. A., Nosik, M. R., & Petursdottir (2018). Establishing consumer 
protections for research in human service agencies. Behavior Analysis 
in Practice, 11(4), 445-455. 

Malott, R. W. (2002). Notes from a radical behaviorist: Is it morally defensible to use 
the developmentally disabled as guinea pigs? Behavior and Social Issues, 11, 
105-106. 

National Committee for the Protection of Human subjects of Biomedical and 
Behavioral Research (1979). 

The Belmont Report: Ethical principles and guidelines for the protection of 
human subjects of research, Washington DC. National Institutes of 
Health. 

Pritchet, M., Ala’I, S., Re Cruz, A., & Cihon, T. M. (2020). Social justice is the 
spirt and aim of an applied science of human behavior: An examination 
and reflection on the variables related to moving from colonial to 
participatory research practices. Behavior Analysis in Practice (Special 
Section). 

Prittchet, M., Cihon, T. & Alai-Rosales, S. (in press) From Fuller to Fawcett: A 
Human Rights History of Research Ethics In Behavior Analysis. In (Eds). 
Cox, Syed, Brodhead, & Quigley) Research Ethics in Behavior Analysis: 
From Laboratory to Clinic and Classroom 

 
 
 
 

3.7 Unit 6  
Beyond the Code:  
An Overview 
  & 
Communities of    
Practice 
 

B &S pages 195-263 
 
Select one: 
Hansen, N. D., & Goldberg, S. (1999). Navigating the nuances: A matrix of 

considerations for ethical-legal dilemmas. Professional Psychology: 
Practice and Research, 30, 495-503. 

Kidder, R. (1995). Chapter 1, Overview (pp. 12-29). In How good people 
make tough choices. Harper Collins. 

BACB® (2018). A summary of ethics violations and code-enforcement activities; 
2016- 

2017. https://www.bacb.com/team-view/a-summary-of-ethics-violations-and-
code-enforcement- activities-2/ 

BACB® (2019). Code enforcement procedures. 
https://www.bacb.com/wp-content/uploads/2020/05/BACB-Code-Enforcement- 

Procedures_201209.pdf 
BACB® (2020). Considerations for reporting an alleged violation. 
https://www.bacb.com/wp-content/uploads/2020/08/Considerations-for-

Reporting-a-Notice-of- Alleged-
Violation_BCaBA_BCBA_200811.pdf 

Brodhead, M. T. & Higbee, T. S. (2015). Maintaining professional 
relationships in an interdisciplinary setting: Strategies for navigating 
nonbehavioral treatment recommendations for individuals with autism. 



Behavior Analysis in Practice, 8(1), 70-78. 
Brodhead, M. T., Quiqley, S. P., & Cox, D. J. (2018). How to identify ethical 

practices in organizations prior to employment. Behavior Analysis in 
Practice, 11(2), 165-173. 

Carnegie, D. (1936/1964/1981). Be a Leader: How to change people without 
giving offense or arousing resentment. In How to win friends and 
influence people (pp. 205-250). Pocket Books. 

Ford, P. (n.d.) Benjamin Franklin on moral perfection. 
http://www.ftrain.com/franklin_improving_self.html 

 
Communities of    Practice 
 

Wenger, E. (2000). Communities of practice and social learning systems. 
Organization, 7(2), 225-246. https://doi.org/10.1177/135050840072002  

Anderson-Carpenter, K. D., Watson-Thompson, J., Jones, M., & Chaney, L. (2014). 
Using communities of practice to support implementation of evidence-based 
prevention strategies. Journal of Community Practice, 22(1-2), 176-188, 
http://dx.doi.org/10.1080/10705422.2014.901268  

 
 
 
  

3.21 Unit 7  
Beyond the Code: 
Perspective & 
Empathy, 
Trauma &  
Coercion 
 

Select one: 
 

Coercion 
 
 Singer, G. H. S., Gert, B., & Koegel, R. L. (1999). A moral framework for analyzing 

the controversy over aversive behavioral interventions for people with severe 
mental retardation. Journal of Positive Behavior Interventions, 1(2), 88–100. 
https://doi.org/10.1177/109830079900100203 

Ala'i-Rosales, S., Cihon, J. H., Currier, T. D. R., Ferguson, J. L., Leaf, J. B., Leaf, R., 
McEachin, J., & Weinkauf, S. M. (2019). The big four: Functional assessment 
research informs preventative behavior analysis. Behavior Analysis in 
Practice, 12(1), 222 - 234. https://doi.org/10.1007/s40617-018-00291-9   

Boland, R. J., & Tenkasi, R.V. (1995) Perspective making and perspective taking in 
communities of knowing. Organization Science, 6, 337-507. 
https://doi.org/10.1287/orsc.6.4.350  

Bradley, A., & Moore, T. (Hosts). (n.d.). Shades of ABA. [Audio podcast]. 
https://anchor.fm/shadesofaba  

Kirkham, P. (2017). ‘The line between intervention and abuse’–autism and applied 
behaviour analysis. History of the Human Sciences, 30(2), 107-126. 
https://doi.org/10.1177/0952695117702571   

Leaf, J. B., Cihon, J. H., Leaf, R., McEachin, J., Liu, N., Russell, N., Unumb, L., 
Shapiro, S., & Khosrowshahi, D. (2021). Concerns about ABA-based 
intervention: An evaluation and recommendations. Journal of autism and 
developmental disorders, 10.1007/s10803-021-05137-y. Advance online 
publication. https://doi.org/10.1007/s10803-021-05137-y  

Morris, C., Detrick, J. J., & Peterson, S. M. (2021). Participant assent in behavior 
analytic research: Considerations for participants with autism and 
developmental disabilities. Journal of Applied Behavior Analysis, 54(4), 
1300-1316. https://doi.org/10.1002/jaba.859 

Morris, C., & Hollins, N.A. (2021). On the uncanny similarities between police 
brutality and client mistreatment. Behavior Analysis in Practice. Advance 
online publication. https://doi.org/10.1007/s40617-021-00576-6 

 



 
 
 
 

3.28 Unit 8  
Beyond the Code: 
 Agency 
Relationships,  
& 
Skilled Dialogue 
 

Select one: 
 

Relationships  
Taylor, B. A., LeBlanc, L. A., & Nosik, M. R. (2019). Compassionate care in behavior 

analytic treatment: Can outcomes be enhanced by attending to relationships 
with caregivers? Behavior Analysis in Practice, 12(3), 654-666. 
https://doi.org/10.1007/s40617-018-00289-3 

McLaughlin, D. M., & Carr, E. G. (2005). Quality of rapport as a setting event for 
problem behavior: Assessment and intervention. Journal of Positive Behavior 
Interventions, 7(2), 68–91. https://doi.org/10.1177/10983007050070020401 

 
 
Agency 
Bannerman, D. J., Sheldon, J. B., Sherman, J. A., & Harchik, A. E. (1990). 

Balancing the right to habilitation with the right to personal liberties: The 
rights of people with developmental disabilities to eat too many doughnuts 
and take a nap. Journal of Applied Behavior Analysis, 23, 79-89. 

MORE 
 
 
Skilled Dialogue 
Baires, N.A., Catrone, R. & May, B.K. (2021). On the Importance of Listening and 

Intercultural Communication for Actions against Racism. Behavior Analysis 
Practice. Advanced online publication. https://doi.org/10.1007/s40617-021-
00629-w  

Barrera, I., & Kramer, L. (2009). Using skilled dialogue to transform challenging 
interactions: Honoring identity, voice, & connection. Paul H. Brookes. 

 
MORE 
 
 

4.4 Unit 9  
Beyond the Code: 
Social Justice,  
Culture & 
Disparities 
 

Select one: 
 

Social Justice 
United Nations (UN) General Assembly (1948). Universal declaration of human 

rights. UN General Assembly. https://www.un.org/en/about-us/universal-
declaration-of-human-rights 

Mattaini, M. A. (2001). Editorial: The science of behavior and human rights. 
Behavior and Social Issues, 11, 1-3. 

Skinner, B. F. (1978). The ethics of helping people. In Reflections on 
behaviorism and Society (pp. 33- 47). Prentice-Hall, Inc. 

MORE 
 
 

Culture 
Aljohani, W. A. (2021) Islamophobia. In J. A. Sadavoy & M. L. Zube, A (Eds.), 

Scientific Framework for Compassion and Social Justice (1st ed., pp. 168-
173). Routledge. 

Uwayo, M., Hernandez, M., & Ross, D. (2021). Understanding the needs of 
economically disadvantaged children and families. In J. A. Sadavoy & M. L. 



Zube, A (Eds.), Scientific framework for compassion and social justice (1st 
ed., pp. 151-158). Routledge. 

 
Baires, N.A., Catrone, R. & May, B.K. (2021). On the Importance of Listening and 

Intercultural Communication for Actions against Racism. Behavior Analysis 
Practice. Advanced online publication. https://doi.org/10.1007/s40617-021-
00629-w  

Beaulieu, L., Addington, J., & Almeida, D. (2019). Behavior analysts’ training and 
practices regarding cultural diversity: The case for culturally competent care. 
Behavior Analysis in Practice, 12(3), 557-575. 
https://doi.org/10.1007/s40617-018-00313-6  

Benjamin, R. (2019). Assessing risk, automating racism. Science, 366(6464), 421-
422. https://doi.org/10.1126/science.aaz3873 

Fong, E. H., Ficklin, S., & Lee, H. Y. (2017). Increasing cultural understanding and 
diversity in applied behavior analysis. Behavior Analysis: Research and 
Practice, 17(2), 103-113. https://doi.org/10.1037/bar0000076  

Mathur, K., & Rodriguez, K. A. (2021). Cultural responsiveness curriculum for 
behavior analysts: A meaningful step towards social justice. Behavior 
Analysis in Practice. Advance online publication. 
https://doi.org/10.1007/s40617-021-00579-3 

 
MORE 
 
 

Disparities 
 
Miller, K. L., Re Cruz, A., & Ala’i-Rosales, S. (2019). Inherent tensions and 

possibilities: behavior analysis and cultural responsiveness. Behavior and 
Social Issues, 28, 16-36. https://doi.org/10.1007/s42822-019-00010-1 

Keenan, M., Dillenburger, K., Moderato, P., & Röttgers, H-R. (2010). Science for 
sale in a free market economy: But at what price? ABA and the treatment of 
autism in Europe. Behavior and Social Issues, 19, 126–143. 
https://doi.org/10.5210/bsi.v19i0.2879 

 
MORE 
 
 
 
 
 

4.11 Unit 10  
Beyond the Code: 
Positionality,  
Discrit & the  
Autistic  
Movement 
 

Select one: 
 

Discrit 
Annamma, S. A., Connor, D. J., & Ferri, B. A. (2016). Dis/ability critical race studies 

(DisCrit): Theorizing at the intersections of race and dis/ability. In D. J. 
Connor, B. A. Ferri, & S. A. Annamma (Eds.), DisCrit: Disability studies and 
critical race theory in education (pp. 9–32). Teachers College Press. 

MORE 
 
 
Positionality 
 
Donovan, A. R. (2021). Gendered language: moving toward a compassionate gender 

expansive society. In J. A. Sadavoy & M. L. Zube, A (Eds.), Scientific 



framework for compassion and social justice (1st ed., pp. 122-127). 
Routledge. 

England, K.V.L. (1994). Getting personal: reflexivity, positionality, and feminist 
research, The Professional Geographer, 46(1), 80-89, 
https://doi.org/10.1111/j.0033-0124.1994.00080.x 

Cirincione-Ulezi, N. (2020). Black women and barriers to leadership in ABA. 
Behavior Analysis in Practice, 13(4), 719-724. 
https://doi.org/10.1007/s40617-020-00444-9 

Jacobson, D., & Mustafa, N. (2019). Social identity map: A reflexivity tool for 
practicing explicit positionality in critical qualitative research. International 
Journal of Qualitative Methods, 18, 1-12. 
https://doi.org/10.1177/1609406919870075  

Jafar, A. J. N. (2018). What is positionality and should it be expressed in quantitative 
studies? Emergency Medicine Journal, 35(5), 323-324. 
http://doi.org/10.1136/emermed-2017-207158  

 
MORE 
 
Autistic Movement 
 
Iland, T. (2021). Neurodiversity and abelism. In J. A. Sadavoy & M. L. Zube, A 

(Eds.), Scientific framework for compassion and social justice (1st ed., pp. 
212-216). Routledge. 

MORE 
 
 
 
 
 

4.18 Unit 11  
Beyond the Code: 
Womanism,  
Compassion &  
Abolition  
 

 
Select one: 
 

Womanism 
Maparyan, L. (2012). The womanist idea. Routledge. 
Karlberg, M., & Farhoumand-Simms, C. (2006). Global citizenship and humanities 

scholarship. International Journal of the Humanities, 2(3), 2189-2198. 
Karlberg, M. (2008). Discourse, identity, and global citizenship. Peace Review: A 

Journal of Social Justice, 20(3), 310-320. 
https://doi.org/10.1080/10402650802330139 

Christine Koggel & Joan Orme (2010) Care Ethics: New Theories and 
Applications, Ethics and Social Welfare, 4:2, 109-
114, DOI: 10.1080/17496535.2010.484255 

https://journalofethics.ama-assn.org/article/womanist-approach-caring-patients-
empirically-unverifiable-symptoms/2021-0 

MORE 
 
 

Compassion 
 
Tarbox, J., & Rodriguez, K. (2021). Acting to support compassion-focused applied 

behavior analysis. In J. A. Sadavoy & M. L. Zube, A (Eds.), Scientific 
framework for compassion and social justice (1st ed., pp. 8-15). Routledge. 



Taylor, B. A., LeBlanc, L. A., & Nosik, M. R. (2019). Compassionate care in 
behavior analytic treatment: Can outcomes be enhanced by attending to 
relationships with caregivers? Behavior Analysis in Practice, 12(3), 654-666. 
https://doi.org/10.1007/s40617-018-00289-3 

McGoldrick, M. & Hardy, K. V. (2019). Re-visioning family therapy: Addressing 
diversity in clinical practice (3rd ed). Guilford Press. 

MORE 
 

 
 
Abolition  
 
Love, B. L. (2019). We want to do more than survive: Abolitionist teaching and the 

pursuit of educational freedom. Beacon Press. 
Lamont-Hill, M. 
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